Instructions for CCCC Short-term Mission participants
Fundamentals:

e The STM application form and subsidy guidelines can be downloaded from www.cccconline.ca/missions. The
submission deadline of subsidy application will be June 30 of each year. Pastors and Missions coordinator will conduct
interview with the applicants. First time STM applicant requires submitting personal testimony.

e Please refer to Subsidy Guidelines when applying for church subsidy. Pastoral reference is required.

e For first time applicants who’s never taken any personal evangelistic training, Missions Department will conduct the
related training prior to their departure.

e Focus on prayer and sharing the Gospel; do not have a mindset of going for a “sacred tour”.
e Maintain a regular quiet time with God; be sensitive to the Holy Spirit's prompting; and remain committed to Christ.

e You are not there to boast your qualifications, to fulfill your own success and desire to work, but to learn through
observation and experience.

e Be humble and diligent, identify with the locals and learn to serve with others by yielding your rights.
e Team members are not participating on their own, but representing their home church;

e Short-term mission trip does not only provide personal short-term mission experience, but also seeks to benefit the
home church, enabling the church’s role in sending, caring and supplicating for her team members. Accordingly, it is
necessary for team members to maintain regular contact and send regular prayer requests to their home church either
by email or by telephone during the mission trip.

e Team members should learn to accept other cultures and approaches: The single biggest mistake is to disrespect other
cultures, especially toward people whose standards of living are inferior to ours. Refrain from comparing cultures; Do
not judge; Must not be conceited and condescending; and observe and gain knowledge of: religious background,
ideology, verbal communication, family ethics and ways, value system, attitude and approach in inter-personal
relationships, social structure, and local way of life.

Between Team Members

Team members should learn from one another and serve together as the Body of Christ. Therefore, they should:
(a) Get to know and understand one another on a deeper level;

(b) Pray unceasingly for one another;

(c) Accept one another, bearing with one another in love; and

(d) Learn to appreciate one another’s spiritual gifts, complementing one another.

Team Member and the Mission Field

Missionaries are teachers in the mission field and every team member should make good use of this learning opportunity
and observe the following:

(a) Willingly accept and submit to instructions from the missionary and your team leader and to carefully obtain approval
from the missionary before taking any action;

(b) Observe the day-to-day life, attitude and inter-personal skills of the missionary, which will enable you to understand the
mission field and to serve more effectively;

(c) Voluntarily assist the missionary in every way and with regular chores;

(d) Abide by the administrative structure and conduct yourself in accordance with the strategies and management schemes
of the mission field. Therefore, it is imperative to have a good testimony, exercising self-control so that you would not leave
a bad impression and have a negative impact on future ministries; and

(e) Under all circumstances: try and have understanding and bear one another with love. DO NOT JUDGE!

For any inquiry, please feel free to contact pastors or Missions Department and email at missions @cccconline.ca
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